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POLICE OFFICERS, OCCUPATIONAL SAFETY AND HEALTH ACT 
Statement by Minister for Police 

MR PRINCE (Albany - Minister for Police) [2.07 pm]:  There is no doubt that, compared with most other 
occupations, police officers often perform difficult and dangerous tasks.  I have previously stated in this House 
that the Government of Western Australia strongly believes that police officers need and deserve certain 
protections and support.  Members will be aware that the Government last year passed legislation to provide 
officers with civil liability protection - an important safeguard, considering the increasingly litigious nature of 
our society.  The Government has also increased the death and total permanent disability benefit for police 
officers killed or injured in the line of duty by 172 per cent - from $106 000 in 1999 to $288 000.  The recently 
introduced Industrial Relations Amendment Bill will ensure that police officers have access to industrial 
regulation through the public service arbitrator and will recognise the Police Union (WA) as the representative 
body of police officers.  

For some time, the Government has been working towards providing coverage for police officers under the 
Occupational Safety and Health Act.  This matter is far from straightforward and sensible negotiation and 
commitment has been required to deliver a fair and reasonable outcome.  Following extensive consultation, 
agreement has been reached between the Minister for Police and the Minister for Labour Relations for a 
legislative amendment to extend the Occupational Safety and Health Act to police officers, subject to four 
caveats:  First, police officers, although not employees, will be considered employees for the purpose of 
coverage by the Act; second, the Commissioner of Police will be vested with the responsibility of ensuring that 
the provisions of the Act apply to all personnel of the Police Service; third, the Act will include a provision to 
prevent a police operation that is dangerous, covert or of high risk from being prejudiced should any part of the 
operation conflict with the Act; and fourth, a co-agency agreement will be developed between the Police Service 
and WorkSafe in relation to the special needs of policing.  

The proposed changes are designed to reflect the high level of safety and duty of care currently practised in the 
workplaces of the Police Service.  They will achieve a practical and reasonable balance between the operational 
needs of the Police Service and the occupational health and safety provisions currently applied to all workers.  
The legislative change required for this proposal will be progressed through a police administration Bill.  
However, in the interim, the Police Service is implementing an essential component of Occupational Safety and 
Health Act coverage; that is, the requirement for suitably trained workplace health representatives.   

The Police Service is strongly committed to workplace safety and has developed an occupational safety and 
health policy in addition to steadily training its managers and supervisors to a high level in occupational safety 
issues.  Almost 400 staff have been trained so far, and this program will be maintained on an ongoing basis to 
ensure the widest and most appropriate level of coverage.  The ability of the WA Police Service to comply fully 
with the requirements of the Occupational Safety and Health Act is contingent upon a carefully staged 
introduction.  Many of the Act’s provisions introduce new obligations for the Police Service to establish a safety 
committee structure throughout the service; to understand and conform with the new issue resolution procedures; 
and to comply with WorkSafe mandatory injury reporting.  These issues will be thoroughly progressed and will 
lead to an occupational safety and health regime in the Police Service that meets the unique requirements of 
police officers and their managers. 

I congratulate the Police Service for its commitment to provide safe working conditions for its members and I 
am confident the implemented changes will be consistent with the coalition commitment to achieve world best 
practice in occupational safety and health.  
 


